ALPINE SCHOOL DISTRICT
and

ALPINE EDUCATION ASSOCIATION

Certified Negotiated Agreement
2009 - 2010

May 26, 2009

The enclosed items are additions or corrections or
deletions to the 2008-2009 Negotiated Agreement
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AEA Team Board Team
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Nick Franklin Barry J. Graff
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Lois J. Johnson

Derek Smith

Bob Turner

Suzie Makin, Bonneville UniServ







SETTLEMENT PACKAGE

2009-2010
L. Salary schedule to remain the same.
2. Preservation of step and lane for each employee, with step and lane increases for

eligible employees.

3. A change in employee benefits as outlined:

A, Adda third Rx tier for pharmacy fills 30 days or less. {To be
reviewed in 09-10 in negotiations.)

B.  Raise Rx Co-insurance by 5%. Mail Order co-pays to $20/530.

Participating Pharmacy — Note: Prescriptions for
which you cannot receive a 90 day fill may be
purchased through mail order in three 30-day fills
for a total co-pay of $25.

17 511 #25% Generic / ¥35% Preferred / 45% Non-

Preferred
9 511 and thereafter ¥30% Generic / ¥40%

Preferred / 50% Non-preferred

Mail Order (90 day supply) - Note: Restricted
drugs that cannot be mailed may be purchased from
a participating pharmacy for a $15 co-pay per 30-
day supply.

$20 Generic
$30 Preferred
$30 Non-Preferred

C. Increase TP Hospital Co-pay from $100 to $200. OP Hospital from
$50 to $75. ER from $100 to $150. Major Diagnostic from $50 to

$75.

D.  Increase co-pays by $5, including InstaCare.

E. Remove Deep Brain Stimulation.

F. Add a 90-day waiting period for all new employees. (Rehired
interns and 1-year contracts have no waiting period.)

4. Defer payments to employee HSA.

5. No change to the evaluation instrument.

6. For the 2009-2010 two sabbatical leaves will be granted.

7. Language change on Policy 4032, see attachment A,

8. Language change on Policy 4028, see attachment B.

9. Language change on Policy 4016, see attachment C.

10.  The Alpine Education Association and Alpine School District will work on
pending insurance issnes in October of 2009.
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Professional Development Day attendance will be monitored beginning with the
2008-2009 school year and will continue for three years concluding in May 2011,




Policy No. 4016 -
PERSONNEL CERTIFIED

1.0 RETIRED EDUCATOR INSURANCE

14 Those certified educators who retire® (1) from Alpine School District after
the 1988-88 school year and are hired prior to August 21, 1005 with at
 least 15" years full-time service in Alpine School District and who have
reached the age of 85 will be provided a supplemental health insurance
policy. Effective the 2008-09 school year this supplement will switch from
istriet | i ; iev-Medigap “C" modified, to
et iad EMIA Medicare Advantage for the medical portion
only. (See the attached spread sheet for specific details of the policy).
The EMIA Medicare Advantage supplement is at least equal to the
benafits of Medigap “C” Modified.* The EMIA Medicare Advantage policy
will supplement the Medicare/Medicaid insurance. The prescription
hanefit will continuie to be paid through the district’s active employee
insurance program at the same banefit level as active employees. The 15

years* need not be consecutive.

*those individual who retire by the end of the 2010-2011 school year need
only 10 years. '

1.2 Educators who qualified for the Medicare Supplement prior to May 24,
2001 under the conditions of 1.1 and opt to move from a full-time to a part-
time contract shall be able to maintain the Medicare Supplement benefit

under the foliowing conditions:
1.2.1 They are eligible for the retirement benefits as defined in Policy

No. 4033.
1.2.2 They apply for Medicare Supplement within 1 month of the
qualifying age (currently 85).
1.2.3 They annually pay the prorated share of the cost of the Medicare
Supplement benefit as defined in Section 1.2.3 of Policy No. 4033.
1.2.3.1 The payments for this coverage must be in advance and
paid at least quarterly. -

1.3 The Educators Mutual supplement is only available to those who are
covered at the time of retirement with the Educators Mutual plans.

1.4 Board approved retirement insurance supplements other than Educators
Mutual are available. An educator may opt for such other Board approved
supplemental insurance. Alpine School District will pay no more for the
supplement than the cost required fo provide the Educators Mutual

supplement.
Negotiated: June 21, 1977




Revised: December 9, 1985
Negotiated Revision: June 16, 1989
Negotiated Revision: August 21, 1995
Negotiated Revision: August 16, 1996
Negotiated Revision: June 19, 2001

Negotiated Revision: June 16, 2009

Endnotes
1 (Popup ~ Popup)

*Retire is interpreted to mean either qualifying for and electing to take early
retirement from the

Alpine School District or retirement at age 65 or later from the Alpine School
District.
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Policy No. 4028
PERSONNEL CERTIFIED

1.0 SALARY LANE CHANGES

1.1 Salary schedule step changes for experience are automatic and are
handled yearly by the Payroll Department.

1.2 Horizontal lane changes which are made by earning additional hours of
credit or a higher degree are not automatically handled by the Payroll
Department. Verification and qualification for a lane change based on
additional training must be presented by the employee to the School
Board Office by the 10th of the month in which they may qualify.
(Contingent upon approval, the payment will be reflected in the next
month's check.) The lane change for those who turn in their information
after May 10 will be reflected in the September pay check and will not be
retroactive for the summer checks. :

1 3 The school district shall recognize, in addition 1o college or university
credits, a maximum of two EARNED quarter hours of State or District
approved inservice (e uivalency) credits for each year of employment in
the District from July 1, 1980 through June 30, 1983. One EARNED
quarter hour of State or District approved inservice (squivalency) credit
shall be recognized for each year of employment in the District prior fo
July 1,1980. The credits can only accumulate after the original certificate
has been earned and after the |atest degree earned by the employee.
Masters equivalency is an exception 1o 1.3 above and is covered by Policy
No. 4032, effective the 1989-90 school year.

1.4 Only those credits taken after earning both the original certification and a
bachelor's degree (or higher) from an acoredited institution of higher
learning shall be recognized towards salary lane changes. This applies to
all credits regardiess of when they were earned. 1.5 The following lane
change requirements also apply beginning July 1, 1983:

1.5.1 Five quarter hours of District prior approved inservice credit or Utah Staie
approved inservice credit may be earned each school! year to be applied
to fane changes beginning the 1983-84 school year.

1.5.2 Credit that can be either District inservice or college credit, if the educator
had the option o pay the fee to have the credit recorded on the college or
university transcript, will count as college credit for salary lane change
purposes providing the inservice certificate is noted with this information at
the time it is issued or other documentation is provided.

1.5 3 All lane change credit, both college and inservice, must contribute to the
specific assignment of the teacher and/or be educationally career

enhancing for the applicant.
1.5.4 The inservice activity must be approved in advance in the District




Educational Services Department. Individual educators are not required to
obtain prior approval from the Human Resources Office except for the
required 20 quarter hours of prior approved credit to reach the masters
equivalency lane.

1.5.5 The decision that the above conditions have been satisfied shall be
determined by the District Human Resources Office.

1.5.6 Marginal or disputed credits shall be referred to an appeals committee of
five for review and decision. The superintendent shall name two persons
and the professional association representing the majority of the teachers
shall name two persons to the committee. Those four persons shall agree
on the appointment of a fifth person. If the four cannot agree, then the fifth
shall be drawn from four final nominees. Each member of the committee
shall nominate two individuals. Each member may eliminate one of the
eight nominees. The four remaining names shall be placed in a box from
which the fifth member's name shall be drawn. The individual drawing
shall be determined by a toss of the coin.

157 At least 50% of the lane credit requirements must be college earned
credits as outlined above. '

4 5.8 In the event that an educator's teaching specialty or year-round teaching
assignment prohibits him/her from earning required suitable college
credits, the educator may submit a request fo the Human Resources
Office for prior approval of appropriate inservice or other credits as a
substitution for all or part of the college credit requirement. In the event the
Human Resources Office rules against the request, it may be referred to
the appeals committee described above for a decision.

2007

1.5.9 Teachers who participate in professional development days that are
infused into the school calendar and are funded by the Board of Education
shall receive either their daily rate of pay or lane change credit for lane
changes from lane one to two: or from lane two to three; lane five to six;
and lane six to seven: and seven to eight. Each 7.5 hour professional
development day will make the teacher eligible to receive .25 lane chande
credit (not to exceed .5 credit per year) and one half day pay.

Note: The above represents a consolidation of “Board Policy EBFB" Negotiated
August 28, 1981, and “Equivalency Credit” (Negotiated Spring of 1983 and
Approved by the Board of Education on September 13, 1883) (See Procedu.res
No. 3--back of book-for interpretation.)

Negotiated Revision: October 14, 1986

Negotiated Revision: August 25,1987




Negotiated Revision: June 16, 1989
Negotiated Revision: September 18, 1990
Negotiated Revision: May 2006

Negotiated Revision: June 12, 2007

Negotiated Revisign: June 1 B, 2009




Policy No. 4032

PERSONNEL CERTIFIED

1.0 MASTER S EQUIVALENCY BACHELOR’S PLUS 50 LANE

2.0

1.1 Those educators who qualify for the Master’sEquivateney Bachelor’s Plus 50
Lane Salary Schedule shall be allowed, upon receipt of the Master’s Degree, -
to count all credits earned in working for the degree toward the Master’s + 20
Lane.

1.2 Those educators who have currently approved in-service courseworlk towards
2 Master’s Equivalency. may apply non-college credit courses towards a
Master’s Equivalency lane change, -All other Equivalency requirements
would remain the same. As of June 1, 2009. no additional in-service approvals
will be eranted. (Bachelor’s plus 50 lane change will replace the Master’s

Equivalency hereafter.)

Negotiated: October 28, 1981
Negotiated:
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ARE DMPEEMENTED
EFFECTIVE JUNE 1, 2009, THE BACHELOR’S PLUS 50 GUIDELINES ARE

IMPLEMENTED

71  The Master’slane Bachelor’s plus 50 on the pay schedule shall be
awarded to those educators who have earned a Bachelor’s Degree and-a
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following criteria in order: have obtained a current teaching license.
reside on lane three of the salary schedule. and completed 13 credits of
additional credits of college credit available on an accredited college

transcript. efanapproved progrant.
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maior teaching assignment: or apply to an endorsement that 1s
being sought by the educator.
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2.4 2.2 In the event of a conflicton a propesed-program college credit class, an

appeal may be made fo the Superintendent of Schools, or his designee and

i inform the association president.
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QUALIFICATION FOR STEP 27 ON MASTERIS EQURALENCY
BACHELOR'SLANEIV.

3.1

Those educators who have been awarded the Master's Equivalency
Rachelor’s plus 50 lane in Alpine School Digtrict cannot move to Step 27

unless they complete 20 additional semester hours of-a-pre-approves
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31.] The accumulation of college credit hours must be completed
within seven (7) years.

2133.1.2  The approved program must be complimentary to and in
support of the educator's major teaching assignment.
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3.4 3.2 In the event of a conflict on a proposed program, an appeal may be made
to the Superintendent of Schools, or his designee and the Association
President jointly. '

3.5 3.3 This program allows those educators with a Master's-Equiveleney
Bachelor’s plus 50 to earn credit to move to Step 27 on the salary
schedule. In order to move to Lanes V (M.S. Degree + 20 semestet hours)
and VI (M.S. Degree + 37 semester hours) an educator must have a
Master's Degree from an accredited university.

3.6 3.4 Eligibility for this step change includes having completed 26 gualifying
years as determined by step attainment on the Alpine School District
salary schedule. Verification of qualification for this 20 semester hour
program and a step change application must be presented to the Human
Resource Office by the 10th of the month in which they may qualify.

Negotiated: June 1, 1977

Negotiated Revision: March 13, 1997
Negotiated Revision: May 2006
Negotiated Revision: June 2009
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Signature Page for the 2009-2010 Negotiated Agreement.
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Mllé Gowans, XEA President Date O
Alpine Education Association Spokesperson

/’M&M W 27, RI0F

J6hn R. Spencer, Adminjdtrator of Personnel Date
Ipine School DistrictSpokesperson




